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2021-22 PROPOSED BUDGET SNAPSHOT
Total Budget $89,573,463

Budget Increase $2,283,491

Total Tax Levy $43,336,806

Tax Levy Increase 1.19%

BUDGET BUDGET VOTEVOTE    Tuesday, Tuesday, May 18, 2021May 18, 2021

Three Components 2020-21 2021-22 Change
Program $62,438,878  $64,272,864  $1,833,986

Capital $14,581,210  $14,723,548  $142,337

General Support $10,269,884 $10,577,052  $307,167

TOTAL $87,289,972 $89,573,463  $2,283,491

Propositions

1 Shall the district appropriate the necessary funds to 
meet the estimated expenditures for the district 
which will be required for the ensuing year for school 

purposes, exclusive of public moneys, and authorize the 
levy of taxes therefore?

2 Shall the following resolution be adopted to wit: 
resolved that the Board of Education of the Union-Endicott Central School District be authorized to issue district 
obligations in an amount not to exceed $400,000.00 for the purchase of two (2) 65 passenger gasoline school 

buses and one (1) 65 passenger gasoline wheelchair bus, authorizing the levy of a tax to be collected in annual 
installments, to make future debt payments? UE

Program 72%

Capital 16%

General 
Support  

12%

Tiger Pride: Communication - Community - CollaborationTiger Pride: Communication - Community - Collaboration

Budget proposal meets state tax limit, maintains programs 
On April 19, the Union-Endicott Central School District Board 
of Education adopted an $89.5 million budget proposal for the 
2021-22 school year that would maintain all current programs 
while staying within the state tax cap limit. This year’s tax levy 
limit has been calculated for Union-Endicott at 1.19%. For a 
home with a full value of $100,000, that increase equates to 
approximately $33 per year. The actual increase for each town 
and taxpayer will be impacted by changes in equalization rates 
and assessments. These tax figures are subject to the varying 
equalization rates set for each town. Residents will vote on 

the proposed budget at the following polling locations: District 
Office, GFJ, and TJW on May 18, 2021. With the district being 
within the state tax cap, a simple majority will be sufficient to 
pass the budget. As a separate means of funding, the district 
will look to focus on proposed stimulus grant funds to support 
opportunities for students to address learning gaps and 
pandemic disruptions to the educational process. If you have 
questions regarding this year’s budget, please contact the 
office of the assistant superintendent at 757-2114. Thank you 
for supporting the Union-Endicott Central School District. UE
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Dear Union-Endicott community,
To say this has been an unprecedented year is an 
understatement. It’s like nothing we could have ever anticipated. 
However, Union-Endicott has made the best of it, and we have 
been determined to succeed in supporting families during the 
most challenging of times. I am proud of our district’s promise 
to work together to support our students during these unique 
remote, hybrid and in-person learning environments.
This school year has also brought fiscal challenges, including 
the unexpected purchase of PPE (masks, gloves), temperature 
stations for schools and buses, updated HVAC software systems 
to monitor airflow, barriers and more. When our district was 
designated as a “yellow zone,” we were one of the first in the 
state to set up COVID testing stations so our students could 
continue attending school.  
As we look ahead, we are thankful to the state for providing us 
with the needed funds to stay within the tax cap (1.19%) to 
close this year’s budget gap. In addition, we can maintain our 
current programs and staffing while being respectful of our 
community by reviewing current enrollment numbers and 
making reductions only through attrition, which produces 

savings due to retirements and the 
reallocation of staff. We are also 
pleased to receive additional federal 
stimulus funds that will provide 
opportunities for students over the 
next several years. These funds will 
help support our vision of building 
a culture of collaboration and 
community while also addressing 
learning loss through opportunities 
such as enhanced summer programs, 
K-12 afterschool programs, and 
additional AIS (academic intervention 
services) teachers to help children who need additional time and 
reading or math support.  
This year, the budget vote and board election will be conducted 
by way of in-person voting or absentee ballots for those who are 
not able to attend. Please feel free to contact the district office 
with questions or concerns regarding the voting process.  
Thank you for your continued support and dedication to the 
children of Union-Endicott. UE

A A message from Nicole Wolfe

Capital
Function/Account Description 2020-21 2021-22 Change

Plant Operations
Salaries for facilities director, custodians, cleaners, 
secretarial support, utilities, environmental programs, 
furniture replacement and trash removal

 $3,482,330   $3,507,966  $25,636

Plant Maintenance
Salaries for building mechanics, grounds keeping, heating/
ventilating mechanic, electrician, painter and secretary. 
Expenses for materials, equipment and contracted 
resources to maintain all buildings and grounds

$1,405,317  $1,445,444 $40,127

Security Contract for SRO officer $30,000 $41,000 $11,000

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc., for employees in this component $1,728,774 $1,755,201  $26,427

Debt Service Pension, bus purchases and bond balances for previous 
capital projects $7,834,789   $7,873,936  $39,147  

Interfund Transfer Transfer to support the Small Capital Project  $100,000 $100,000 -

Capital Component Total $14,581,210 $ 14,723,548  $142,337 

(See page 5 for details on the yearly capital outlay project.)

Fire inspection completed
Notice is hereby given that the annual inspection for 2020 of the school buildings of Union Endicott Central School District 
for fire hazards which might endanger the lives of students, teachers, employees therein, has been completed and the 
report thereof is available at the facilities office located at 1100 E. Main Street, Endicott, NY 13760, for inspection by all 
interested persons. UE
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Function/Account Description 2020-21 2021-22 Change

Instruction

Program funding for teachers, aides, monitors, 
counselors, nurses, psychologists, libraries, special 
education, athletics, summer school, supplies, 
equipment, books and BOCES fees for supplemental 
services

$40,677,561
 

 $41,658,517
 

$980,956 

Legal Fees associated with student services $40,238 $40,238 - 

Transportation The cost of transporting over 3,800 students daily $2,009,272 $2,068,868 $59,595

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc. for employees in this component $19,626,806 $20,420,241 $793,435

Interfund Transfers The cost of summer special education and certain 
cafeteria costs $85,000 $85,000  -

Program Component Total $62,438,878 $64,272,864 $1,833,986

Program

General support
Function/Account Description 2020-21 2021-22 Change
Board of Education Salary for the district clerk, supplies for elections, 

memberships and conferences $87,229  $87,423 $194

Superintendent’s 
Office

Salaries for the superintendent, secretarial staff, 
supplies, memberships and conferences $284,841  $293,450 $8,609

Business/Finance
Salaries for assistant superintendent for business/
elementary instruction, administrative costs, and 
central business office (oversees accounting, accounts 
payable, payroll, purchasing, etc.)

$1,334,762 $1,322,631 ($12,131)

Personnel
Salaries for assistant superintendent for personnel/
secondary instruction, personnel office staff, legal 
services, supplies, equipment, contractual and 
BOCES services

$446,471  $451,134 $4,664

Communications/ 
Records 

Management

Contractual expenses for BOCES communications & 
development services, production/mailing of district 
newsletters, records access services, maintenance of 
district records system

$121,970  $115,963 ($6,007)

Central Services Data processing and computer services, BOCES data 
processing, central receiving, printing and mailing $2,386,433   $2,576,340 $189,907

Contractual Items
BOCES administrative costs, insurance, judgements 
and claims, sports and program fees $965,479 $962,139 ($3,340)

Curriculum 
Development/

Instruction
Compensation for instructional coordinators and 
directors, in-service training, graduate work $533,283 $542,749 $9,466

Supervision-Regular 
School

Compensation for building principals, assistant  
principals, secretarial support and supplies $1,718,105  $1,760,685 $42,580

Employee Benefits Retirement, social security, workers’ compensation, 
insurance, etc., for employees in this component $2,391,312 $2,464,538 $73,226

Census/Interfund 
Transfers

Costs for district-wide census and transfer funds - - -

Support Component Total $10,269,884 $10,577,052 $307,167
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Asbestos management plans
The U.S. Environmental Protection Agency (EPA, AHERA) requires 
Asbestos Management Plans to be on file in each building containing 
asbestos, as well as in the district office. The district has performed the 
required six-month periodic inspection and surveillance in the Winter of 
2020 and the triennial re-inspection was completed in the Spring 2019.

An accredited Asbestos Inspector/Management Planner performs all 
inspections, plans for response and the updates to the Management 
Plan. In the recent past, there was asbestos removal of tile from the bus 
garage, as well as floor tile and mastic in a JFS team room. This coming 
summer will be asbestos removal including plumbing materials at 
AGM and TJW, floor tile and mastic from LWW and UEHS, and science 
countertops at UEHS.

The inspection and re-inspection data, the response actions and post-
response action activities are all on file in the Asbestos Management 
Plans. The district office has a copy of each Asbestos Management 
Plan available for review. To schedule an appointment, please call the 
facilities office at 607-757-2196. UE

State Aid 47%

Account 2020-21 2021-22 Change
Tax Levy $42,825,363  $ 43,336,806 $511,443 

Building Aid $6,989,656    $6,992,260 $2,604

All Other State Aid $33,165,177   $35,339,114 $2,173,937

Payment-in-lieu-of-Taxes (PILOT) $87,668 $93,486 $5,818

Interest & Penalties $70,000 $70,000 -

Admissions $29,000 $29,000 -

Day School Tuition $15,000 $15,000 -

Other Student Fees/Charges $100 $100 -

Day School Tuition - Other Districts $30,000 $30,000 -

Health Services/Districts $28,000 $28,000 -

Transportation/Districts $10,000 $10,000 -

Interest & Earnings - - -

Property Rental - - -

Property Rental/Athletic Fields $5,000 $5,000 -

Property Rental/BOCES $185,163 $188,155  $2,992

Equipment Rental $10,000 $10,000 -

Instructional Supply Sales $5,700 $5,700 -

Refund Prior Year Expenses $895,000 $1,420,842  $525,842

Interfund Transfer from Debt Service $6,145 - ($6,145)

Medicaid $200,000 $200,000 -

Unclassified Revenues $300,000 $300,000 -

Appropriated Reserves $933,000 - ($933,000)

Appropriated Fund Balance $1,500,000  $1,500,000 -

Revenue Total $87,289,972  $89,573,463 $2,283,491

Revenues

Fund 
Balance 2%

Reserves 0%
Other 
Revenues 3%

State Aid 47%Tax Levy 48%
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Pesticide use notification
All schools are required to provide annual written notification 
to all persons in parental relation and staff regarding the 
potential use of pesticides throughout the school year. As a 
reminder, the Union-Endicott School District is required to 
maintain a list of persons in parental relation, faculty, and staff 
who wish to receive 48-hour prior written notification of certain 
pesticide applications. The following pesticide applications are 
not subject to prior notification requirements:
u A school remains unoccupied continuously for 72 hours  
 following an application;
u Anti-microbial products;
u Nonvolatile rodenticides in tamper resistant bait stations in  
 areas inaccessible to children;
u Nonvolatile insecticidal baits in tamper-resistant bait   
 stations in areas inaccessible to children;
u Silica gels and other nonvolatile ready-to-use pastes,   
 foams, or gels in areas inaccessible to children;

u Boric acid and disodium octaborate tetrahydrate;
u The application of EPA-designated biopesticides;
u The application of EPA-designated exempt materials   
 under 40CFR152.25;

u	The use of aerosol products with a directed spray in   
 containers of 18 fluid ounces or less when used to protect  
  individuals from an imminent threat from stinging and  
 biting insects including venomous spiders, bees, wasps,  
 and hornets.

In the event of an emergency application necessary to protect 
against an imminent threat to human health, a good faith 
effort will be made to supply written notification to those on 
the 48-hour prior notification list. If you would like to receive 
48-hour prior notification of pesticide applications in your 
school, or if you would like more information about the 
products being used, please contact the safety and facilities 
office at 607-757-2196. UE

Immunization information
Over the past year, there have been a number of changes 
regarding school immunization requirements. 

For kindergarten and grades first through twelfth the following 
are required: 
u	Four doses of polio vaccine, unless third dose received at  
 four years of age or older. 
u	Two doses of varicella vaccine, except twelfth grade, which  
 is only required to have one. 
u	All students entering sixth through twelfth grade are   
 required to have the Tdap vaccination. 
u  Additionally, there are Polio, Dtap, Hepatitis B, and MMR  
 vaccine intervals for grades pre-k through twelve. 

Students entering seventh and twelfth grade are also required 
to be immunized against meningitis. If a child is new to New 

$100,000 capital outlay project
U-E continues to strive for safe and sound facilities that enhance 
learning for our students. By completing yearly capital outlay 
projects, the district can get capital construction work completed 
and receive state aid back on the project the following year. The 
district has been progressing with interior light replacement at 
buildings throughout the district as part of past capital projects. 
The new lights that have been installed are energy efficient LED’s 
and have less maintenance than a fluorescent fixture saving the 
district operational money. The 2021-22 capital outlay project will 
focus on replacing many of the light fixtures at GFJ. UE

Interior LED light replacement at GFJ.

York and entering eighth, ninth, or tenth grade without one 
dose, then he/she must be immunized. 

Please note: all vaccinations must be given at appropriate 
intervals per CDC recommendations. In all cases, we advise 
that you work with your child’s provider to determine if your 
child has already met the vaccination requirement. 

Any student who does not meet NYS immunization 
requirements for school attendance and does not have a 
medical exemption will not be allowed to enter school at 
Union-Endicott. The student and their family must provide 
proof from a physician or clinic showing compliance with the 
NYS immunization requirements for school attendance.

Additional info and updates can be found at www.health.
ny.gov. If you have any questions, please contact your 
school’s health office. UE
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Additional days of in-person learning underway
Using a phased-in approach, the district, over a three-week period in March, welcomed 
back K-12 students to four days of in-person learning. On April 14, the district added 
flexible Wednesdays of in-person learning. With this plan in place, Team U-E and Team 
Tigers are now together four and a half days a week.

Planning, preparations, and 
communication were part of the work to 
prepare for this next step. Scheduling, 
transportation, barriers, seating charts, 
and many other important details were 
tackled in order to add more days.  

Kindergarten, first and second grades 
kicked-off the first week on March 8 and 
grades three, four and five began the 
next week. Elementary classrooms 
were alive with activity as more students 
joined together for learning. Days 
included morning meetings, socially distanced greetings, academic 
learning in all disciplines, and even getting outside in the warm sun.  

TJW reading/AIS teacher Jaime Bell said, “It has been wonderful to 
see many students back in the buildings. I think everyone was craving 
some sense of normalcy. A return to more days in school has been 
a step in that 
direction.”

GFJ P.E. teacher 
JonMichael Shea 
summed it up; 
“I am ecstatic 
about having 
students back. It 
has personally 
provided me with 
a much-needed 
jolt of energy. 
Their excitement 
has become 
contagious and I 
am so extremely 
thankful they are here.”

The final phase brought our secondary students from JFS and UEHS 
together on March 22. Classrooms were transformed using clear 
barriers that allow desks to be closer together. Teachers led students 
in getting-to-know you activities as students joined into one class. 

JFS guidance counselor Kim Sprague said, “I absolutely love having 
the students here four and half days a week! The sound of their 
voices in the hallways, the number of students sitting in desks in the 
classroom ready to learn, and the students reconnecting with each 
other after so long makes the building feel alive again!”

Teaching and learning may look different through masks and clear 
barriers, but the excitement and joy of learning together remains the 
same.

Thank you to the board of education and all district staff who made 
this possible. It truly is a community and collaborative effort! UE 

Temperature checks continue 
each day of in-person learning 
in all buildings.

UEHS students in the cafeteria during lunch.

Hand sanitizers are available in all buildings. 

Barriers on desks allow for more students in 
classrooms.

On nice days, teachers take students outside for 
learning in the fresh air.



77

U-E resident: 21 years

Education: BS-Psychology; MS-
Elementary Education; Cornell-
Certificate in Labor Relations 
NYSSILR.

Career: U-E teacher-39 years; 
Endicott Teacher Association 
President-22 years; New 
York State United Teachers 
Consultant-8 years, and NYSUT 
ELT Graduate level teacher-
ongoing.

Do you or did you have    
children in U-E schools? No.

District Involvement: AGM teacher-39 years; ETA 
President-22 years, and UEEF-present.

Community Involvement: Our Lady of Good Council 
soup kitchen and lector; Phelps Mansion Board-member.

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration 
and community, given the economic challenges in the 
local, state and federal economy? We are currently 
living in unprecedented times in which we are facing a 
need to respond to many demanding issues. One of the 
major issues the Union Endicott School District faces 
each year is the passing of the school budget. In order 
to sustain quality teachers and programs boards of 
education must fully understand the economic climate in 
the school district.

I have long been aware of, and responsive to the needs 
of Union-Endicott stakeholders through my work on 
the Union-Endicott Educational Foundation. We save 
taxpayers money by raising funds to help support 
innovative programs within the district. I would continue 
that kind of thinking by setting up a committee to survey 
the needs of each of these stakeholder groups. For 
example, students may need after school tutorials; 
staff may need child care; parents may need help with 

U-E resident: 60 years

Education: B.S & M.S., Ithaca 
College. M.S., SDA & 
Directorship, SUNY Cortland

Career: 32 years as a teacher/
administrator/coach; 40 years 
in local business; 40 years 
as player, coach, owner with 
the T.C. & B.C. Jets Football 
programs, Regional Manager- 
Save-Around Corporation. 

Do you or did you have 
children in U-E schools? Yes. 

Three all very successful thanks to the U-E staff.

District Involvement: 20 years on the U-E Board of 
Education and many years in the PTA and other 
committees.

Community Involvement: Binghamton University 
Athletic Council; 15 years Little League/Teener League/
American Legion coach; Endicott Boys & Girls Club 
coach and member of Endicott Proud.

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration and 
community, given the economic challenges in the local, 
state and federal economy? That is the exact order of 
importance. These are the people I must listen to . 

What unique strengths, talents and interests would you 
bring to a policy-making board? 59 years of first-hand 
experience in education. The ability to listen to other 
people. In my second career I have been working with 
over 100 schools in New York and Pennsylvania. 

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? Certified, experienced staff. Loyalty 
and Tiger Pride. Programs offered to students during and 
after school. 

How do you define leadership from the Board of 
Education, from the administration and from the 
staff and students? Listen and do what is best for all 
students, staff, administration after everyone’s input. UE

John Cornick

Lynda DeLuca

See “DeLuca,” next page.

Board of education candidatesBoard of education candidates
Six candidates are running for two open seats. The seats are for a five-year term and are currently held by Lowell 
Taylor and Dr. Sharon Wells, who are both seeking re-election. On the following pages please find the candidates 
listed in alphabetical order along with the information each candidate provided. 

Meet the Candidates on May 12, 6 p.m. via ZoomMeet the Candidates on May 12, 6 p.m. via Zoom
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“DeLuca”, from page 7.

transportation, etc. Once current sources are surveyed, 
grants could be sought. We could enlist the aid of 
community groups to keep costs down.

These are complicated times and the answers to some 
of our problems and issues are not easily solved. It is 
our commitment to protect and educate the children of 
Union Endicott. We need to invest in our student’s future 
and our staff’s ability to provide the best education 
possible.

What unique strengths, talents and interests would you 
bring to a policy-making board? My experience as 
an educator in the Union Endicott School District, an 
educational research assistant for New York State 
United Teachers, and a graduate of the Cornell 
NYSSILR Labor Relations Program, makes me 
confident that I could bring my skills in negotiating, team 
building and problem solving to the board. From 2008-
2016 I worked with school boards, superintendents, 
teacher unions, and community members across NY 
State. Whether it was the lowest performing middle 
school in the South Bronx or the highest performing 
middle school in Clinton NY, we were able to help 
build successful teams. Those experiences provided 
me with critical insights into the power of teaming to 
solve complex problems. I am not afraid to voice my 
opinion, but I am also not afraid to listen to those who 
have information that I may need to make decisions. 
I most recently am a member of the Union Endicott 
Educational Foundation and found working with staff 
and community members as well as students to be a 
rewarding experience. I have a strong work ethic and 
enjoy a challenge.

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? Our greatest strength in Union 
Endicott is the people. Community has always 
been an integral part of the U-E family. The school 
community is comprised of dedicated teachers, effective 
administrators, hard-working staff members, concerned 
parents and talented students. The people of Endicott 
are our strength and working together is the muscle 
behind that strength. My goal is to continue to build 
an even stronger community by building bridges that 
bring the community into the school and the school 
into the community. My involvement in service to 
others is demonstrated through my church affiliation, 
my homeowner association activities, and my status 
as an active retired U-E teacher. These all reflect my 
dedication to improving the lives of others.

How do you define leadership from the Board of 
Education, from the administration and from the staff 
and students? Leadership is the ability to motivate 
others to ensure that everyone works toward a common 
goal. It is the ability to communicate effectively, think 
creatively, solve complex problems, and present a 
positive attitude assuring others that the leaders have 
their best interest in mind. The administration must use 
those same skills with their staff, parents and students. 
The staff should also employ those skills with their 
students and the parents. Students are just learning 
those skills and should be given the opportunity to 
practice them. Leadership comes from not only leading 
but also following; following the research, following the 
advice from experts, and following what are the best 
pathways for all the stakeholders. UE

Joe Ozvold

U-E resident: 41 years

Education: Broome Community 
College-AAS in engineering 
science; Syracuse University-BS 
in electrical engineering, and 
Binghamton University-MS in 
computer science. 

Career: 35 years at IBM Endicott 
and 13 years full and part time 
adjunct professor at SUNY 
Broome.

Do you or did you have 
children in U-E schools? Yes. 
Daughter, Debra, son-in-law 
Kevin Pigos, and son Jeffrey.

District Involvement: U-E BOE member-17 years; audit 
committee chair-14 years; BOE representative to 

the Health Care Consortium-3 years, and  TJW PTA 
member-5 years. 

Community Involvement: 24 years as an instructor at 
AGM, JFS and St. James/St. John schools in Frost 
Valley and 10 years as Troop 234 Scoutmaster in West 
Corners. 

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration and 
community, given the economic challenges in the local, 
state and federal economy? I have always looked for 
ways to conserve finances and ensure that all monies 
spent go to improve student outcomes. My research led 
the district to close the LWW school during the previous 
financial crisis which resulted in a savings of 1 million 
dollars. We then rented LWW to Owego for 4 years, we 
received unplanned income of 1 million dollars over 4 
years. My goal is to ensure that all the opportunities 

See “Ozvold,” next page.
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that were available to my children are maintained and 
enhanced. Now more than ever, students need to know 
that they are safe, and they can learn in a supportive 
environment.  

What unique strengths, talents and interests would you 
bring to a policy-making board? Having been on the 
board for 17 years I know why things were done the way 
they were, and I use that knowledge to plan. I know what 
works and what doesn’t work and why. I want to ensure 
that we learn from our mistakes and don’t repeat them. 
As an Adjunct at SUNY-Broome, I see firsthand the 
excellent students we graduate and watch them succeed 
in college and as they progress through their lives. I have 
also taught online and know the challenges faced by 
parents and teachers. 

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? The greatest strengths are the staff 
and the families in our district. Our staff goes above 
and beyond to meet the needs of our students. Not 
just their educational needs but also their emotional 
needs. Through their encouragement we see students 
achieving great things. Families also contribute to the 

success of their students by ensuring that they are loved 
and supported in their homes. 

How do you define leadership from the Board of 
Education, from the administration and from the staff 
and students? The most important challenge facing the 
U-E School District is our response to Covid-19. How do 
we go back to school in the safest way possible for all 
our students and staff?  

Since November of 2020, I have been a Contact Tracer 
for the State of New York. This has put me in a position in 
which I have seen and heard the impact of Covid-19 on 
families.  

We must return to school in the safest way possible. 
Covid-19 has changed education in a way we could 
not have imagined. We will need to look at educating 
students online because they are either too fragile 
to return to school or because some students have 
better outcomes when taught outside of the traditional 
school setting. To meet this challenge, we must provide 
professional development for all U-E’s teachers so that 
they can use the best practices available to complete the 
education of our students. UE

“Ozvold,” from page 8.

Nadia Schuman

U-E resident: 7 years

Education: Ph.D. Comparative 
Literature & German Studies; 
Binghamton University. M.A. 
Comparative Literature; 
Binghamton University. 
B.A. Psychology & German 
Language & Literature; Rutgers 
University. A.A. Liberal Arts/
Social Sciences; Raritan Valley 
Community College.

Career: 6 years Teaching 
assistant. 3 years German 
language tutor-private.

Do you or did you have 
children in U-E schools? I have one adult child who 
had attended UEHS and BOCES for two years.

District Involvement:

Community Involvement: Endicott Police Department 
and Police Plan Committee.

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration 
and community, given the economic challenges in 
the local, state and federal economy? Depending 
upon stakeholder needs, I would be open to various 
approaches. Fundraising, raffles, community events, 
and forming liaisons with organizations, donors, and 

business locally might prove helpful.  At times, seeking 
cost effective alternatives is key.

What unique strengths, talents and interests would you 
bring to a policy-making board? I am a critical thinker 
who is a task-oriented problem solver. I am skilled at 
bridge building and mediation. I am capable of attentive 
and nuanced listening, information synthesis, and 
effective communication. I am receptive to unspoken 
needs and I speak out when necessary. 

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? I find some of the district’s greatest 
strengths to be the engagement within the community. 
The district seems to me to be populated by a close-
knit, concerned group of people.  I would be interested 
in mobilizing the strength and passion of individuals and 
organizations, to better serve district needs. 

How do you define leadership from the Board of 
Education, from the administration and from the staff 
and students? Leadership is about empathy, concern, 
humility, and cooperation. From the board down to the 
students for whom it advocates, members must be 
receptive and empathetic to individual concerns and 
able to take decisive action to mediate them with the 
well-being for the community as a whole. Finally, being 
humble enough to be led by the cooperative efforts of 
others. UE

More candidiate information on next page.
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U-E resident: 17 years

Education: Binghamton 
Central High School, Class 
of 1981. Campbell Univ. North 
Carolina, Majored in Business 
Administration-1986.

Career: 1982-1985: United State 
Army- 82nd Airborne Division. 
1986-1989: Matco Electric-
Vestal. 1990-1992. Panko 
Electric-Binghamton. 1992-
1996: Paragon Development 
Corporation-Binghamton. 

1996- 2000: Matco Electronics Group (MEG)-Vestal. 
2001-2004: Matco Electronics Group (MEG)-Mexico. 
2005-2007: SureScan Corp. (Division of Endicott 
Interconnect). 2008-2021: Truck Body and Equipment-
Binghamton. 2012-2021: Apex Pinnacle-Binghamton.

Do you or did you have children in U-E schools? 
Yes. I have five children. Four boys and one girl. Three 
are currently in the U-E school district.

District Involvement: I have served on the U-E school 
board for the past five years. This includes everything 
from BOE requirements, to school level meetings, to 
events and committee meetings.

Community Involvement: I have served on many 
boards over the years; past president of the Danielle 
House located in Binghamton, active in the Broome/
Tioga Special Olympics, U-E Tiger youth basketball 
coach, U-E Youth Baseball Coach, and I have coached 
youth sports for the past 40 plus years.

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration and 
community, given the economic challenges in the local, 
state and federal economy? This is truly a challenging 
time.  We are in the midst of the Covid-19 pandemic. 
All stakeholders have their own priorities and agenda. 
I have learned over the past five years that it is a 
delicate balance to find a happy medium to serve all the 
needs and expectations of all the District stakeholders. 
What is actually possible in today’s crazy environment 
takes hard work and creative ideas to move the district 
forward. The old way of running the district must change 
or we will have some very hard times in front of us. We 
need new and out of the box thinking moving forward. 
This is what I hope to bring to U-E over the next five 
years.

What unique strengths, talents and interests would you 
bring to a policy-making board? While I believe that 
all current and past BOE members have brought 
something special to the district,` I have come to learn 
that most BOE members come from a non-business 
background. I have been self-employed for the better 
part of 30 years along with working for other large and 
small companies. I believe I come to the BOE with a 
completely different perspective due to my background. 
I see this strength as a unique opportunity to continue 
to share my financial management and life experiences 
background to help lead the district over the next five 
years.

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? This is a tough one. I just re-read 
what I wrote five years ago to this very same question. 
Not that I was wrong then, but after five years on the 
BOE I now have a new perspective as to the strength of 
the district. To pick one as the “greatest” strength means 
there are other strengths that are not equally important. 
We don’t have any one “Greatest strength” that is more 
important than any other. What we have are dozens of 
unique strengths that all combined, make up our great 
strengths. This is the U-E community. The challenge 
we face is to ensure that every stakeholder, from the 
students, to the average tax payer and everyone in 
between, all have equal representation in the decision 
making of the UECSD.

How do you define leadership from the Board of 
Education, from the administration and from the 
staff and students? Leadership of the BOE is by 
understanding and listening to the needs of all 
stakeholders in the district. Then help create a fiscally 
sound budget that address these needs.

The purpose of the leadership team within the 
administration is to follow through on the policies and 
procedures to make certain the needs of the U-E 
community are met within the budget requirements that 
are approved by the community.

The real leadership comes from the staff and students 
of the district. It’s these individuals that actually get the 
job done. It’s these stakeholders that ensure that the 
expectations of the community members are met. UE

Lowell Taylor

More candidiate information on next page.
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U-E resident: 74 years

Education: U-E graduate. M.Ed. 
in Administration/Supervision, 
Ed.D Child and Youth Studies

Career: Taught second and third 
grades for three years each. 
Taught transitional 1st/1st grade 
for 29 years. Interim principal for 
half a year.

Do you or did you have 
children in U-E schools? Yes. 
Two children who graduated from 
U-E and one grandson who will 
be attending in four years.

District Involvement: Teacher speaker at conventions, 
committees for math, reading and health, Principals 
Advisory Board and Board of Education.

Community Involvement: Volunteer at OLGC Soup 
Kitchen. Volunteer at Mercy House and involved with 
Neighborhood Watch Program.

How would you be responsive to the needs of all 
stakeholders; students, staff, parents, administration and 
community, given the economic challenges in the local, 

state and federal economy? Communication is key to 
be responsive to the needs of all stakeholders and being 
available to answer questions.

What unique strengths, talents and interests would you 
bring to a policy-making board? Having taught in the 
district, I have a strength of knowing what is expected.  
Being a lifelong learner helps in keeping up to date with 
what is happening and the need to change things if 
necessary. 

What are the greatest strengths of the district and how 
would you continue to capitalize on them in these 
challenging times? The greatest strengths of the district 
is the U-E community, along with the administration, 
faculty, staff, and families. Everyone working together 
makes U-E a great place to live and learn. They are the 
backbone of Tiger Pride. Listening to what they have to 
say and meeting with them makes the district stronger. 

How do you define leadership from the Board of 
Education, from the administration and from the staff and 
students? The Board of Education listens to everyone, 
does research, and then sets policies that are in the best 
interest of everyone. They need input from everyone to be 
successful. UE

Dr. Sharon Wells

WSKG donated PlayPads to AGM students who participated 
in the “Ready Jet Go!” science exploration program.

Dick’s Sporting Goods donated hundreds of sneakers and 
boots for K-5 Tigers.

Community generosity in U-E 
Over the last year, many aspects of education has changed. 
What hasn’t changed is the generosity and support for our 
Tigers from community businesses and organizations.  

From donated PPE, funds, clothing, food, or needed 
services and enhanced learning opportunities, the 
community and district collaborated to help meet the 
educational, mental, and emotional needs of our Tigers.   

Thank you to everyone who helped make this year just a 
little better. UE

Joey’s Pizza donated 40,000 masks to UEHS.

BOE candidate information.
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VOTING INFORMATIONVOTING INFORMATION

POLLING LOCATIONS
George F. Johnson Elementary     

999 Taft Avenue  
(Buffalo St. entrance)

District Office     
1100 East Main Street  

Thomas J. Watson Elementary       
263 Ridgefield Road

Eligibility 
To be eligible to vote, you must be:
• A U.S. Citizen
• At least 18 years of age
• A district resident for at least 30 days
• Someone who has not been adjudged mentally 

incompetent or convicted of a felony in any state or  
federal district court

Registration 
The district maintains a permanent voter registration file. 
Residents who have voted in any election within the past four 
years need not register each year. New residents, or those 
who are not registered, must do so by May 4, 2021, at the 
district office between 9 a.m. and 4 p.m. weekdays; or you 
may register at Broome or Tioga Board of Elections.

Absentee ballot
Registered district voters may apply for an absentee ballot  
by completing an application at the district office. Applications 
must be received at least seven days before the vote by May 
11, 2021. The district will automatically mail absentee ballots 
to voters listed as “permanently disabled” on registration 
lists provided by the Broome and Tioga County Boards of 
Elections.

Paper ballots
If there is a question concerning your registration status on 
voting day, you may use a paper ballot. Paper ballots protect 
the voter and the district by providing a method for validating 
voter registration prior to including the paper vote in the final 
vote count. UE

May 18, 12-9 p.m.
In-person & absentee ballots

 May 10, 6 p.m.
via Zoom

PUBLIC HEARING BUDGET VOTE & BOARD ELECTION


